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National Working Group – Gender Equity  
 

Purpose  

To provide advice and support to the AILA Board in setting and implementing activity that supports 

Gender Equity for the profession.   

 

Scope 
 
The Working Group assists in the development and implementation of actions which support 
gender equity in landscape architecture. The Working Group: 

• Advocates for gender equity within AILA; 

• Provides feedback and advice to the Board on the gender equity implications of its policies, 

plans and services 

• Considers funding and other opportunities as they may arise 

• Provides advice on gender equity issues 

• Identifies areas of potential research 

• Contributes to the promotion of AILA activities that support and promote gender equity 

 
Key focus areas and activities 

• Support the promotion of the Gender Equity Study. 

• Assist the CEO in the consultation of AILA members to develop a Gender Equity Action Plan. 

• The monitor and support the implementation of the Gender Equity Action Plan.  
 

Membership: 

• Five current AILA members and AILA CEO. 

• One AILA Director. 

• Working Group can co-opt members with particular expertise. 

• Diversity will be considered in the appointment of the Working Group Members 

• Chair will be elected by the Working Group and ratified by the AILA Board. 

• Term of appointment two years.  

 

Accountability  Report to Board as required. 

 

Meetings  As required. 

Minutes – no formal minutes from meetings required, action points to be 

recorded. 

 

Secretariat      AILA Staff member 


